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Genel Bilgiler

General information about the project
Bu rapor formu asagidaki ana alanlardan olusan Mobility Tool+ vasitasiyla Uretilmektedir:

e Genel Bilgiler: General information about the project

e Kaynak: Bu bdliimde projeniz hakkinda genel bilgiler yer almaktadir;

¢ Proje Ozeti: Proje 6zeti; bu alan projenizi ve partner olarak yer alan kurumlari 6zetlemektedir;

e Projenin Tanimi: Projenin tarifi; bu bélimde projenin amaglari ve projenin isaret ettigi basliklar hakkinda bilgi
veriniz;

e Projenin Uygulanmasi

e Aktiviteler

e Katilimci Profili

e Participant Feedback on Erasmus Charter Provisions and General Issues

e Compliance with the Erasmus Charter for Higher Education

e Ogrenim Ciktilari Ve Etkisi

e Proje Sonuglarinin Yayimlanmasi

e Gelecek Igin Planlar Ve Oneriler

¢ Project Discrepancies

¢ Bitce: detailed overview of the total budget and the budget per Partner Country;

e Ekler: additional documents that are mandatory for the completion of the report;

Bu rapordaki bazi alanlar kolaylik olmasi agisindan MObilirty Tool+ bilgilerinden alinmaktadir
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1. Kaynak

Bu bdlumde projeniz hakkinda genel bilgiler yer almaktadir;

Program Erasmus+

Eylem Bireylerin Ogrenme Hareketliligi

Eylem Ogrenici ve Personel Hareketliligi

Eylem Turi Program Ulkeleri arasinda Yiksekdgretim 6grenci ve personal hareketliligi
Cagri 2019

Rapor Tipi Nihai

Formun Doldurulacag Dil TR

1.1. Proje Tanimlama

Hibe Anlasmasi Numarasi 2019-1-TR01-KA103-062745
Proje Baslangig Tarihi (giin-ay-yil) 01/06/2019

Proje Bitis Tarihi (gtin-ay-yl) 31/05/2022

Projenin Toplam Siiresi (ay) 36

Yararlanici Kurumun Tam Adi (latin karakterlerle) Mus Alparslan Universitesi
Beneficiary Organisation Erasmus Code (where applicable) TR MUSO01

Higher Education Mobility Consortium Accreditation Number (where applicable/if the project is
managed by a mobility consortium):

1.2. Yararlanici Kurumun Ulusal Ajansi

Kimlik ~ AVRUPA BIRLIGI EGITIM VE GENGLIK PROGRAMLARI MERKEZi (TURKIYE ULUSAL AJANSI)

Mevcut Erasmus+ Ulusal Ajans detaylari igin lGtfen su web sayfasina bakiniz:

https://ec.europa.eu/programmes/erasmus-plus/contact en
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2. Proje Ozeti

Proje 6zeti; bu alan projenizi ve partner olarak yer alan kurumlari 6zetlemektedir;

2.1. Introduction

Please provide short answers to the following questions, summarising the information you have provided in the rest of the
report.

Please use full sentences and clear language. The summary you provided will be made public by the European
Commission and the National Agencies.

2.1.1. Background and Objectives

What did you want to achieve by implementing the project?

Projemizdeki temel hedef tlkemizi ve Universitemizi uluslararasi alanda iyi bir sekilde temsil etmek, faaliyetleri en dogru
sekilde yerine getirmek ve bunlari yaparken keyif almakti. Bu projemizi uygulamamizdaki temel hedeflerden bir digeri
problemsiz bir 6grenci ve personel hareketliligi gergeklestirmek idi. Kurumumuza tahsis edilen hibenin tamamini verimli
bir sekilde kullanmayi amacglamistik. Bu sebeple anlasma sayilarimizi arttirmak, ézellikle kurumumuzda bulunan tim
bolimler igin ikili anlasmalar imzalayip, tim bdlimlerden 6grenci gdndermeyi hedeflemistik. Bunun yani sira anlasma
yaptigimiz Ulke ve Universite sayisini arttirarak hem 6égrencilerimize hem de personelimize farkh alternatifler sunmak
istedik. Fakat, daha dnce de belirtildigi gibi kurumumuza tahsis edilen hibenin tamamini etkin bir sekilde kullanip
bitirmeyi amaclamistik. Hem personel hem de 6grenci hareketliliinde hedeflenen sayiyi tutturmaya calistik.

Litfen ingilizce gevirisini yaziniz.

The main goal of our project was to represent our country and our university well in the international arena, to carry out
the activities in the most accurate way and to have fun while doing them. Another main goal in implementing this project
was to realize student and staff mobility without facing any problems. We aimed to use the entire grant allocated to our
institution efficiently. For this reason, we aimed to increase the number of agreements, especially by signing bilateral
agreements for all departments in our institution and sending students from all departments. In addition, we wanted to
offer different alternatives to both our students and staff by increasing the number of countries and universities we have
agreements with. However, as stated before, we aimed to effectively use and complete the entire grant allocated to our
institution. We tried to reach the targeted number in both staff and student mobility.

2.1.2. Implementation

Projenin uygulanmasi; bu bdlim projenin tim evreleri hakkinda bilgi talep etmektedir: pratik diizenlemeler dahil olacak
sekilde ana faaliyetlerin tanimlanmasi, katihmcilarin profilleri, etkileri sonuglarin yayimlanmasi ve gelecek planlari;

What activities did you implement?

Projemizi etkin bir sekilde uygulamak igin tiim tedbirlerimizi almaya galistik. Ogrenci ve personellerimizi projeden
haberdar etmek icin farkli uygulamalara basvurduk. Bunlardan en énemlileri; tim 6grenci ve personelimizi projeden
haberdar etmek icin ¢iktigimiz ilanlarda tim 6grenci ve personele mail attik, ilanlarimizi niversitenin web sitesinde ve
Erasmus web sitesinde yayinladik ve afig bastirip tniversitenin tim birimlerine astik. Etkin bir duyuru ve ilan sayesinde
her bir basvuru déneminde beklenenin ¢ok Uzerinde bir basvuru aldik. Ornegin; personel hareketliligi icin ¢iktigimiz
ilanda 15 kisiye yetecek kadar hibemiz olmasina ragmen, Universite geneli 150 izerinde basvuru aldik.

Projemizde 4 temel hareketlilik gergeklesti. Bunlar;
-Ogrenci Ogrenim Hareketliligi

-Ogrenci Staj Hareketliligi

-Personel Ders Verme Hareketliligi

-Personel Egitim Alma Hareketliligi

Ogrenim Hareketliliginde 17 hareketlilik hedefimiz var iken, 26 hareketlilik gergeklestirdik. Fakat bu 26 hareketliligin 14
tanesi Covid'den etkilendi ve bu 14 hareketlilik kismi kesintilere ugradi. Universitemizin farkli bélimlerinden hareketlilige
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katilan 6grencilerimizin 14 tanesi hareketliliklerini Polonya'da gerceklestirdiler. Diger 12 6grenci 6grenim hareketliliginin
5'i Kuzey Makedonya'da, 3'U Letonya'da, 2'si Portekiz'de ve 2 tanesi de Romanya'da gerceklesti. Ogrenci Ogrenim
Hareketliligine katilan katihmcilarin cinsiyetlerine baktigimizda 16 tanesinin erkek 10 tanesinin ise kadin oldugu
gOrulmektedir.

Staj hareketliliginde ise 3 hareketlilik hedefimiz vardi, fakat 9 hareketlilik gerceklestirdik. Staj icin tahsis edilen hibenin
tamamini kullandiktan sonra 6grenci 6grenim ve personel hareketliliklerinden arta kalan hibeleri staja aktardik.
Universitemizin farkl bélimlerinden staj hareketllllglne katilan 6grencilerimizin 6 tanesi hareketliliklerini Polonya'da
gerceklestirirken, diger 3 6grenci staj hareketliligi ise Portekiz'de gergeklesti. Ogrenci Staj Hareketliligne katilan
katilimcilarin cinsiyetlerine baktigimizda 6 tanesinin erkek 3 tanesinin ise kadin oldugu goériimektedir.

Personel Ders Verme Hareketliligi icin 10 hareketlilik hedefimiz var iken biz bunun sadece 5'ini gergeklestirebildik.
Bunun da en bliylik sebebi; pandemiden dolayi hem Ulkelere girislerde kisitlamalar vardi hem de personellerimiz
saglikl bir hareketlilik olmayacagini distinerek hareketlilige katiimadilar. Ders Verme Hareketliligine katilan
personellerimizin 2 tanesi Portekiz'de, geri kalanlari ise Ispanya, Finlandiya ve Polonya'da hareketlilige katildilar.

Personel Egitim Alma Hareketliligi icin ise 5 hareketlilik hedefimiz vardi, fakat 5 hareketlilik gerceklestirebildik. Bu
durumun tek sebebi personel hareketliliklerinin cogunlugu pandemiden dolayi gergeklestirilemedi. Egitim Alma
Hareketliligine katilan personellerimizin 2 tanesi Fransa'da, geri kalanlari ise Almanya, Portekiz ve Kuzey
Makedonya'da hareketlilige katildilar.

Toplamda 39 hareketlilik hedefimiz var iken, gergekte 45 hareketlilik gergeklestirdik. Ayrica hareketlilige katilan
katihmcilarin cinsiyetlerine baktigimizda 32 tanesinin erkek ve 13 tanesinin kadin oldugu goériimektedir.

Bu proje hem yeni kurulan hem de Turkiye'nin dogusunda olan Universitemizi tanitabilmemiz agisindan ¢ok biiyik bir
etkiye sahip oldu. Hem &égrencilerimiz hem de personelimiz i¢in blytk imkanlar sundu.

Gelecek yillardaki hedefimiz partner sayimizi arttirmak, daha yiksek miktarlarda hibe almak, daha fazla 6grenci ve
personelin bu tlr projelerde yer almasini saglamak ve Universitemizi tim kulvarlarda en iyi sekilde tanitmak olacaktir.

Lutfen ingilizce cevirisini yaziniz.

We tried to take all our measures to implement our project effectively. We applied different practices to inform our
students and staff about the project. The most important of them are; In order to inform all our students and staff about
the project, we sent e-mails to all students and staff, we published our announcements on the university's website and
Erasmus website, and we printed posters and hung them in all units of the university. Thanks to an effective
announcement, we received more applications than expected in each application period. For example; Although we
had enough grants for only 15 people in the announcement we made for staff mobility, we received more than 150
applications across the university.

In our project, 4 main activities took place. These;
-Student Learning Mobility

-Student Traineeship Mobility

-Staff Teaching Mobility

-Staff Training Mobility

While we had 17 mobility targets in Learning Mobility, we realized 26 mobilities. However, 14 of these 26 mobilities
were affected by Covid and these 13 mobilities were partially interrupted. 14 of our students who participated in the
mobility from different departments of our university carried out their mobility in Poland. Of the other 12 student learning
mobility, 5 took place in North Macedonia, 3 in Latvia, 2 in Portugal and 2 in Romania. When we look at the gender of
the participants participating in the Student Learning Mobility, it is seen that 16 of them are male and 10 of them are
female.

In Traineeship mobility, we had 3 mobility goals, but we realized 9 mobility. After using the entire grant allocated for the
traineeship, we transferred the remaining grants from student learning mobility and staff mobility to the traineeship. 6 of
our students who participated in the traineeship mobility from different departments of our university carried out their
mobility in Poland, while the other 3 traineeship mobility took place in Portugal. When we look at the genders of the
participants participating in the Student Traineeship Mobility, it is seen that 6 of them are male and 3 of them are female.

While we had 10 mobility targets for Staff Teaching Mobility, we were able to realize only 5 of them. The biggest reason
for this is; Due to the pandemic, there were restrictions on entry to countries and our staff did not participate in the
mobility, thinking that it would not be a healthy movement. 2 of our personnel participating in the Teaching Mobility
participated in the mobility in Portugal, and the rest in Spain, Finland and Poland.

We had 5 mobility targets for Staff Training Mobility, but we were able to realize 5 mobilities. The only reason for this
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situation is that the majority of personnel mobility could not be realized due to the pandemic. 2 of our personnel who
participated in the Training Mobility participated in the mobility in France, while the rest participated in the mobility in
Germany, Portugal and North Macedonia.

While we had a total of 39 mobility targets, we actually achieved 45 mobilisations. In addition, when we look at the
gender of the participants participating in the mobility, it is seen that 32 of them are male and 13 of them are female.

This project had a great impact on our ability to promote our newly established university, which is located in the east of
Turkey. It provided great opportunities for both our students and staff.

Our goal in the coming years will be to increase the number of our partners, to receive higher amounts of grants, to
ensure that more students and staff take part in such projects, and to promote our university in the best way in all lanes.

2.1.3. Results

What were the outcomes and impact of your project?

Hem &grenci hem de personellerimizden hareketliliklerin icerigi konusunda olumlu dénisler aldik. Ogrencilerimizin gok
biyuk bir kisminin aldiklari derslerin neredeyse tamamini basararak geri dénmeleri oldukga olumlu bir gelismeydi.
Projemizin hem 6grenci hem de personel agisindan en ¢ok dikkat geken yani, hareketlilik gergeklestiren 6grenci ve
personellerin sonraki basvuru déonemlerinde tekrar programa segilmek i¢in basvuru yapmis olmalaridir. 2020 ve 2021
Soézlesme dénemleri icin ¢iktigimiz ilanlarda, bu projeden faydalanmis birgok égrenci ve personelin tekrar basvuru
yapmis oldugunu gérmek ¢ok olumlu ve dikkat ¢ekici bir olaydir. Tekrar basvuru yapmalari halinde 10 puan kesilecegini
belirtmemize ragmen, hem 6gdrenciler hem de personeller énceki hareketlilikten gok memnun kaldiklarini belirterek,
sanslarini tekrar denemek istediklerini belirtmislerdir.

Katilimcl raporlarindan elde edilen sonuglardan yola ¢ikarsak;

-Hem dgrenciler hem de personeller bu projeden genel anlamda ¢gok memnun olmuslardir.

-Hem 6grencilere hem de personellere tim 6demeler zamaninda yapilmistir.

-Ogrencilerin neredeyse tamami aldiklari derslerin tamamini basarmislardir ve ¢ok kisa siire icerisinde kendi
kurumlarindan akademik taninirliklari yapilimistir.

-Hem 6grenci hem de personeller akademik gelisim, dil gelisimi, iyi uygulamalar edinme, isbirligi, kulturel gelisme,
Avrupalilasma, sosyal ve politik olgular konusunda gelisme, bagimsiz ve elestirel disinme, yaraticilik vb birgok konuda
¢ok ilerleme kaydetmislerdir.

Lutfen ingilizce cevirisini yaziniz.

We received positive feedback from both students and staff regarding the content of the mobilities. It was a very
positive development that a great majority of our students returned after successfully completing almost all of the
courses they took. The most striking aspect of our project in terms of both students and staff is that students and staff
who have made mobility have applied to be re-elected to the program in the next application period. It is a very positive
and remarkable event to see that many students and staff who have benefited from this project have applied again in
the announcements we have made for the 2020 and 2021 announcements. Although we stated that if they apply again,
10 points will be deducted, both students and staff stated that they were very satisfied with the previous mobility and
that they wanted to try their luck again.

Based on the results obtained from the participant reports;

-Both students and staff were very satisfied with this project in general.

-All payments to both students and staff were made on time.

-Almost all of the students have succeeded in all of the courses they have taken and in a very short time they have
been academically recognized by their own institutions.

-Both students and staff have made great progress in academic development, language development, acquiring good
practices, cooperation, cultural development, Europeanization, development in social and political phenomena,
independent and critical thinking, creativity, etc.

2.2. Summary of Beneficiary Organisation(s)

Accreditation of the
OID of the organisation
Organisation (Erasmus Code)
(where abplicable)

Kurumun

Ulkesi Kurum Tard

Kurumlarin Roli Kurumun Adi
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3. Projenin Tanimi

Projenin tarifi; bu bélimde projenin amaglari ve projenin isaret ettigi baslklar hakkinda bilgi veriniz;

Were all original quantitative and qualitative objectives of the project met, as described in the grant agreement and the
Erasmus Charter for Higher Education? If not, please explain why they could not be achieved. Please also describe
achievements exceeding the expectations, if relevant.

Projemiz ikili iligkileri ilerletmek igin akici bir 6grenci ve personel hareketliligini amaglamaktadir. Hem personel hem de
ogrenci hareketliliginde hedeflenen sayiyi tutturmaya galistik. Ogrenim Hareketliliginde 17 hareketlilik hedefimiz var
iken, 26 hareketlilik gergeklestirdik. Fakat bu 26 hareketliligin 14 tanesi Covid'den etkilendi ve hareketlilikler kesintiye
ugradi. Staj hareketliliginde ise 3 hareketlilik hedefimiz vardi, fakat 9 hareketlilik gergeklestirdik. Staj icin tahsis edilen
hibenin tamamini kullandiktan sonra 8grenci 6grenim ve personel hareketliliklerinden arta kalan hibeleri staja aktardik.
Personel Ders Verme Hareketliligi icin 10 hareketlilik hedefimiz var iken biz bunun 5'ini gergeklestirdik. Personel Egitim
Alma Hareketliligi icin ise 5 hareketlilik hedefimiz vardi, fakat 5 hareketlilik gerceklestirebildik. Bu durumun tek sebebi
personel hareketliliklerinin gogunlugu pandemiden dolayi gerceklestiriliemedi. Toplamda 39 hareketlilik hedefimiz var
iken, gergekte 45 hareketlilik gergeklestirdik. Hem 6grenci hem de personellerimizden hareketliliklerin igerigi konusunda
olumlu donisler aldik. Ogrencilerimizin ¢ok biyik bir kisminin aldiklari derslerin neredeyse tamamini basararak geri
dénmeleri oldukga olumlu bir gelismeydi.
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4. Projenin Uygulanmasi

4.1. Project Management

How were quality and management issues related to transnational partners (e.g., setting up of inter-institutional
agreements with partners, information, communication) addressed during the project phases (before, during and after
mobility activities) and by whom?

Karsilikli hareketlilik gergeklestirmek icin 6ncelikle daha dnce anlasmamiz olan tGniversiteler ile iliskilerimizi glclendirip
onlarin da anlasmali olduklari Gniversiteler ile iliskileri gelistirmeye gayret ettik. Erasmus deneyimi yasayan personel ve
Ogrencilerimizin aracihigi ile farkl Gniversiteler ile anlasma yaptik ve personel ve dgrenci hareketlilikleri gerceklestirdik.

How were quality and management issues related to participants (e.g., information, selection, update of the course
catalogue, preparation of learning and grant agreements with participants, academic recognition) addressed and by
whom?

Erasmus ofis ¢alisanlari, genclik dernekleri, 8grenci ve hocalarimizin gayretleri ile Gniversitemiz brosur, tanitim videosu,
afis vs. ile tanitiimaya calisildi. Amacimiz projemiz igin yeni partnerler bulmaya galismakti. Yeni partnerler ile gerekli
irtibati sagladiktan sonra ikili anlasma imzalayip iliskilerimizi saglama almaya c¢alistik.

4.2. Preparation, Monitoring and Support related to Participants

What kind of preparation was offered to the participants (e.g., task-related, intercultural, risk prevention)? Who provided
such preparatory activities?

Hareketlilige hak kazanan tim 6grencilere yonelik oryantasyon toplantisi diizenledik. Toplantida degisim faaliyetine
katilmaya hak kazanan 6égdrencilerimize bu asamadan sonra onlari ne tir islemlerin bekledigi, faaliyetten énce ve sonra
hangi belgeleri hazirlamalari gerektigi, yurt disinda karsilasabilecekleri durumlar karsisinda nasil hareket edebilecekleri
vb. konularda sunumlar yapildi. Daha 6nce hareketlilige katilmis olan égrencilerimizi deneyimlerini anlatmalari icin bu
toplantiya davet ettik.

Ayrica kulturler arasi iliskileri saglamlastirma adina Universitemiz tarafindan gidecekleri kuruma hediyeler
gondermekteyiz. Tim bunlari Erasmus+ blt¢esinden karsiliyoruz. Ayrica personelimizi 6zellikle "staff week" olan
dénemlerde gdnderip Universitemizin tanitimina ekstra bir katki sagliyoruz.

Tam bu is ve islemler Erasmus Ofis g¢alisanlari tarafindan yapilmaktadir.

Please detail how monitoring and/or support of outbound and inbound participants were carried out during the activities.

Universitemize gelen dgrenci olmadigi icin gelen égrencilere yonelik bir faaliyetimiz olmadi.

Giden 6grencilere yonelik diizenlenen toplantilarda ise daha énce hareketlilige katilanlar Gniversitemizi gerek yurt icinde
gerekse yurt disinda tanitmak i¢in daha ¢ok Universitemizdeki deneyimlerini aktarmayi tercih ettiler. Bununla birlikte
beraberlerinde goétirdikleri tanitim videosu, brosur vs ile bu faaliyetleri desteklemislerdir.

Please describe any problem(s) or difficulty you encountered during the project and the solutions(s) applied.
Personel ve ddrenci hareketliliginde en sik rastladigimiz problem dil problemidir. Ogrencide bu problemi asmak igin

OLS dil destegi almalarini saglamaya ¢alistik. Erasmusa katilmaya hak kazanan dgrencilerimizi takviye edici dil
kurslarina yénlendirdik.

4.3. Online Linguistic Support
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Please add the number of OLS licences used by your participants (as indicated in the OLS Management System):

No. of used licences for Online Linguistic Assessment
28

No. of used licences for Online Language Courses
23

Which measures did you take to encourage the use of language course licenses by the participants? (Multiple selection
possible)

¢ Degerlendirmeyi yapan tim Ogrencilere, saglanan faydalarin vurgulanarak onerilmesi
e Ogrencilere OLS ile ilgili bilgilendirme toplantilari diizenlenmesi

What percentage of the selected participants who had taken the 1st OLS language assessment test finally dropped out
from taking part in the mobility?

0
If relevant, do you intend to review the timing when you allocate the assessment licences to your students so as to
minimise this percentage?
Evet
Did you include in the grant agreement with your students the optional Article 6.3 "the payment of the final instalment of
the financial support is subject to the submission of the compulsory online assessment at the end of the mobility"?

Hayir
If not, what measures did you take to ensure the submission of the compulsory online assessment?

Ogrenci sayimiz az oldudu icin telefonla ya da yiiz yiize goriiserek sinavi tamamlamalari gerektigini ifade ettik.

Any other comments on the OLS

Dil sinavinin yani sira dil kursuna katihm da mecburi tutulabilir ve platformda belirli bir zaman gegirilmesi mecburi
tutulabilir

4.4. Online Linguistic Support for refugees

If relevant, please add the number of OLS licences used by refugees within the framework of the initiative "Online Linguistic
Support for refugees” (as indicated in the OLS Management System):

No. of used licences for Online Linguistic Assessment
0
No. of used licences for Online Language Courses

0

4.5. Blended/Virtual activities support

4.6. Diger destek

Did you use parts for the organisational support grant for the linguistic and inter-cultural preparation of students (and staff,
where relevant)?
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Hayir
Please indicate which type of support was offered. (Multiple selection possible)

e Giden katilimcilar igin yerinde dil kurslar

Please explain which other means you used to support linguistic and inter-cultural preparation of participants.
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5. Aktiviteler

5.1. Faaliyetlerine Genel Bakis

Faaliyet Turu

Program Ulkeleri
arasinda Ogrenci
Staj Hareketliligi

Program Ulkeleri
_arasinda Ogrenci
Ogrenim Hareketliligi

Program Ulkeleri
arasinda Personel
Ders Verme
Hareketliligi

Program Ulkeleri
arasinda Personel
Egitim Alma
Hareketliligi

No. of Participants Planned in the
grant agreement

Students
Staff

Toplam

5.2. Overview of Virtual and Blended Activities per Activity Type

No. of Participants
Planned in the
grant agreement

17

12

20
19
39

BU boélim proje icin uygun degildir

TR

Report Form

CGagri: 2019

Average Duration Planned in the

grant agreement

Tam
AY olarak aylardan
sure (tam fazla olan
ay sayisl) giinler
3 0.00
5 1.76

Sire
(guin)

5.00

4.86

No. of participants achieved

Funded
with EU
funds

26

Zero-grant

Average Duration Planned in the grant agreement

Ay olarak sire (tam

ay sayisl)
4

4

Tam aylardan fazla
olan giinler

22.50

22.50

4.95
4.95

Sire
(gun)

Total No. of
Participants

26

Average Duration Achieved

Ay olarak
sure (tam
ay sayisl)

No. of Participants
Achieved

Tam
aylardan
fazla olan

gunler

15.78

15.96

Sire
(guin)

5.00

5.00

KA1

Total Duration Achieved

Tam
A.Y olarak aylardan
sure (tam fazla olan
ay sayisl) giinler
22 22
65 25

Average Duration Achieved

Ay olarak sire (tam
ay sayisl)

2

2

Tam aylardan fazla
olan glnler

15.91

15.91

Sire
(guin)

25

25

Sire
(gun)

4.90
4.90
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5.3. Hareketlilik Akislarina Genel Bakis

Report Form

Cagni: 2019
KA1

Faaliyet Tara Gonderen Ulke Alan llke Katilimei Sayisi
Program Ulkeleri arasinda Ogrenci Staj Hareketliligi Tarkiye Polonya 6
Program Ulkeleri arasinda Ogrenci Staj Hareketliligi Tarkiye Portekiz 3
Program Ulkeleri arasinda Ogrenci Ogrenim Hareketliligi Turkiye Letonya 3
Program Ulkeleri arasinda Ogrenci Ogrenim Hareketliligi Turkiye Kuzey Makedonya Cumbhuriyeti 5
Program Ulkeleri arasinda Ogrenci Ogrenim Hareketliligi Tirkiye Polonya 14
Program Ulkeleri arasinda Ogrenci Ogrenim Hareketliligi Tirkiye Portekiz 2
Program Ulkeleri arasinda Ogrenci Ogrenim Hareketliligi Tirkiye Romanya 2
Program Ulkeleri arasinda Personel Ders Verme Hareketliligi Tarkiye ispanya 1
Program Ulkeleri arasinda Personel Ders Verme Hareketliligi Tarkiye Finlandiya 1
Program Ulkeleri arasinda Personel Ders Verme Hareketliligi Turkiye Polonya 1
Program Ulkeleri arasinda Personel Ders Verme Hareketliligi Turkiye Portekiz 2
Program Ulkeleri arasinda Personel Egitim Alma Hareketliligi Tarkiye Almanya 1
Program Ulkeleri arasinda Personel Egitim Alma Hareketliligi Tarkiye Fransa 2
Program Ulkeleri arasinda Personel Egitim Alma Hareketliligi Tarkiye Kuzey Makedonya Cumhuriyeti 1
Program Ulkeleri arasinda Personel Egitim Alma Hareketliligi Tarkiye Portekiz 1
Toplam 45
Please comment and explain the difference, if any, between the planned and achieved results (mobility activities) and comment and explain the mobility flows in relation to your
institutional strategy/EPS (and in the case of a consortium, your member institutions' strategy/EPS):
5.4. Development of Specific Skills and Competences
Students/Recent Graduates - Development of Digital Skills
Faaliyet TUri Number of Traineeships in Digital Skills Number of all traineeships Number of traineeships in digital skills as a percentage of all traineeships
TR 13/32
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Program Ulkeleri arasinda Ogrenci Staj Hareketliligi 0 9 0,00 %
Toplam 0 9 0,00 %

Please comment on the above results and explain what measures you took to achieve these results, what barriers you encountered and what good practice(s) you developed.

Staff - Development of Pedagogical/Curriculum Design Skills

Faalivet Tiirii Number of staff mobilities dedicated to training in m':girlﬂit:aesrc?;;lclzastt:gto Number of staff mobilities dedicated to training in pedagogical/curriculum
Y pedagogical/curriculum design skills training design skills as a percentage of all staff mobilities dedicated to training
Program Ulkeleri arasinda o
Personel Egitim Alma Hareketiligi 0 5 0,00 %
Toplam 0 5 0,00 %

Projected share of staff mobilities dedicated to training in pedagogical/curriculum design skills Achieved share of staff mobilities dedicated to training in pedagogical/curriculum design skills
(stand-alone and combined teaching and training) (stand-alone and combined teaching and training)
5,00 % 0,00 %
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6. Katilimci Profili

‘

6.1. Overview

Out of total,
Number of Invited
Staff from
Enterprises that
taught in your

Institution(s)

Out of total, Out of total,
Number of Number of Recent
Participants with Graduates that
Special Needs did a Traineeship
Grants abroad

Out of total, Number Out of total,

of Students from Number of
Disadvantaged Participants with
Backgrounds Special Needs

Toplam
Faaliyet Tarl Katihmci
Sayisi

Program

Ulkeleri

arasinda 9 0 0 0 0 0
Ogrenci Staj

Hareketliligi

Program
Ulkeleri
arasinda
Ogrenci
Ogrenim
Hareketliligi

26 0 0 0 0 0

Program
Ulkeleri
arasinda
Personel Ders
Verme
Hareketliligi

Program

Ulkeleri

arasinda

Personel Egitim 5 0 0 0 0 0
Alma

Hareketliligi

Toplam 45 0 0 0 0 0

Out of total,
Number of
Participants with
Special Needs

Grants

Out of total, Number
of Invited Staff from
Enterprises that
taught in your
Institution(s)

Out of total, Number Out of total,

of Students from Number of
Disadvantaged Participants with
Backgrounds Special Needs

Out of total,
Number of Recent
Graduates that did

a Traineeship abroad

Toplam
Katilimci
Sayisi

Ogrenci 35 0 0 0 0 -
Personel 10 - 0 0 - 0
Toplam 45 0 0 0 0 0

Please comment and explain the achieved results in terms of participants' profile and in particular, how you encouraged
the participation of the above target groups

Ogrenciler bir ddnem boyunca yurtdisinda 6grenim gérmek icin gerekli olan dil becerileri ve dzgiiven eksikligine
sahiptirler, bu ytizden 6grenci hareketliginde hemen hemen her sene son anda problem yasanmaktadir. Fakat
Universitemizde egitim dili %100 Ingilizce olan iki bélime 6grenci kabul etmeye basladigimizdan dolayi, gelecek
senelerde boyle bir problem yasamayacagimizi distniyoruz. Staj hareketliliginde ise birgok kurum iyi derecede
Ingilizce bilme sarti istemedikleri icin 6grenciler staj hareketliligine oldukca ilgi gdstermislerdir. Ogrencileri hem 6grenim
hem de staj hareketliligi konusunda bilinglendirmek i¢in her sene basinda tanitim toplantilari dizenlemekteyiz.

Personel hareketliliginde ise ekstra bir gaba gostermemize gerek kalmamaktadir, ¢linki Universite personeli bu konuda
oldukga bilgili ve her sene ortalama 15 kisilik

hareketlilik i¢in neredeyse 10 kati basvuru almaktayiz. 2019 projemizde ise istenen sayiyi gergeklestiremememizin tek
sebebi pandemiden dolayi bazi hareketliliklerin iptal edilmesidir. Proje slresi 31 Mayis 2022'ye uzatiimasina ragmen,
hareketlilikler igin glivenli bir ortam olusmadi.
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Faaliyet Tara Kadin Erkek Tanimlanmamis
Program Ulkeleri arasinda Ogrenci Staj Hareketliligi 3 6 0
Program Ulkeleri arasinda Ogrenci Ogrenim Hareketliligi 10 16 0
Program Ulkeleri arasinda Personel Ders Verme Hareketliligi 0 5 0
Program Ulkeleri arasinda Personel Egitim Alma Hareketliligi 0 5 0
Toplam 13 32 0
Kadin Erkek Tanimlanmamis
Ogrenci 13 22 0
Personel 0 10 0
Toplam 13 32 0

6.2. Ogrenme Ciktilarinin Taninmasi

The information presented in this table is extracted from field "Number of Recognised Credits" encoded in Mobility Tool+
for each Student Mobility.

Average duration of the
mobilities where the
recognition process is
finalised, in months and
extra days

Percentage of students (out Average number of
of all students) for whom recognised ECTS credits
the recognition process is or equivalent units of the

finalised (at the time of mobilities where the
submission of this final recognition process is
report) finalised

Number of students for
whom the recognition
process is finalised (at
the time of submission
of this final report)

Ay olarak  Tam aylardan
slre (tam fazla olan
ay sayisl) glnler

Program Ulkeleri
arasinda
Ogrenci Staj
Hareketliligi

0 0 % 0 0 0

Program Ulkeleri

arasinda

Ogrenci 12 46 % 4 7.58 29.25
Ogrenim

Hareketliligi

Toplam 12 34 % 4 7.58 20.25

Comment and explain the above numbers against an average workload of 30 ECTS credits (or equivalent units) per
semester. If the percentage of students who have their recognition process finalised at the time of submission of this final
report is below 90%, please comment and explain why.

Staj hareketliliklerinin tamami goénulla staj oldugu icin herhangi bir akademik taninirlik yapilmadi. Fakat 6grenci
hareketliliginde tim 6grencilerimizin akademik taninirligi saglanmistir ve ortalama 29.25'lik bir ECTS kredisi taninmistir.
Bu ortalamanin ¢ok iyi bir rakam oldugunu séylemek mimkuindr.

Bu raporun sunulmasi esnasinda akademik taninma oraninin %90 altinda olmasinin sebebi Covid-19'dan etkilenip
hareketliliklerini tamamlamadan yurda dénen 6grenciler igin herhangi bir akademik taninirlik yapilmamis olmasidir.
Hareketliligini tamamlayan 12 égrencimizin tamaminin akademik taninirh@i rapor sunulmadan énce yapilmistir.
Covid-19'dan etkilenip geri donen 6grenciler bu hesaplamaya dahil edilmemis olsaydi bu raporun sunulmasi
esnasindaki akademik taninirlik orani %100 olacakti.
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7. Participant Feedback on Erasmus Charter Provisions and General Issues

7.1. Feedback on Charter provisions

1. Recognition for satisfactorily completed activities of the mobility periods:

Faalivet T Number of students that submitted a final participant % of students who got full recognition at
Y report and where the recognition process is finalised the time of their report submission
1.1. Student mobility for o
studies (outbound) " 90.91%
1.2. Student mobility for 0
traineeships (outbound) 2 50.00%
1.3.Total 13 84.62%

* Full recognition: Following successful completion of the components described in Table A (i.e. study programme at the
receiving institution) of the Learning Agreement, the Sending institution recognises all the credits specified in the table B
(i.e. recognition at the sending institution) of the final version of the Learning Agreement, without the need to take any
further courses or exams.

. - Number of staff that submitted a final =~ % of staff who felt satisfied with the level of recognition at the
Faaliyet Turu

participant report time of their report submission
1.4. Staff mobility for 0
teaching (outbound) 5 100.00%
1.5. Staff mobility for training o
(outbound) 5 100.00%
1.6. Total 10 100.00%

Please comment and explain the results and, if necessary, explain how you intend to improve them:

Ogrenci hareketlilikleri bittikten hemen sonra katilimci raporlarinin doldurulmasi istenmektedir. Haliyle tam taninma
bazen gecikebilmektedir. fakat 6grenci hareketliliginde %80'in Uzerinde bir memnuniyet ve personel hareketliliginde
%100'luk memnuniyet bizim agimizdan ¢ok sevindirici bir olaydir. Sonraki yillarda 6drenci i¢in de bunu %100'e
cikarmak icin gcabalayacagiz.

2. Quality of the course catalogue at your institution (institutions in case of a consortium)

Faalivet Tiirii Number of students that submitted a final % of students who felt that the course catalogue
Y participant report was complete
2.1. Student mobility for studies o
(inbound) 0 0.00%
Faalivet Tiirii Number of students that submitted a final % of students who felt that the course catalogue
Y participant report was up-to-date
2.2. Student mobility for studies o
(inbound) 0 0.00%
Faalivet Tiirii Number of students that submitted a final % of students who felt that the course catalogue
y participant report was available in time
2.3. Student mobility for studies o
(inbound) 0 0.00%
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Please comment and explain the results and, if necessary, explain how you intend to improve them (not relevant for
institutions in mobility consortia not receiving students):

Universitemizde herhangi bir gelen 6grenci hareketliligi gerceklesmemistir

3. Learning agreements for students/mobility agreements for staff

. o . .
Faaliyet Turd Number of students that submitted a % of students whose learning agreements were signed

final participant report prior to their mobility period

3.1. Student mobility for studies o
(outbound) 12 100.00%

3.2. Student mobility for o
traineeships (outbound) ° 100.00%

3.3. Total 21 100.00%

Faalivet Tiirii Number of staff that submitted a final % of staff whose mobility agreements were signed prior
y participant report to their mobility period

3.4. Staff mobility for teaching o

(outbound) 5 80.00%

3.5. Staff mobility for training o

(outbound) 5 80.00%

3.6. Total 10 80.00%

Please comment and explain the results and, if necessary, explain how you intend to improve them:

Normalde learning agreement her iki taraf tarafindan imzalanmayana kadar ne personelin ne de 6grencilerin
hareketliliklerini kabul etmemekteyiz. Haliyle 6grenci hareketliliginde sonucun %100 olmasi bizim agimizdan ¢ok dnemli
bir olaydir.

Ama bazi personellerin sorulan soruyu yanlis algiladiklarini ya da farkli gerekgelerden dolayi olumlu yanitlamadiklarini
distnmekteyiz. Fakat yine de %80'lik bir sonucun ¢ok iyi oldugunu distinmekteyiz.

4. Assistance with issues related to visa and insurance

% of students who were rather satisfied or very

Number of students that submitted a final satisfied with support relating to visa issues, when

Faaliyet Turd participant report and who need a visa

required
4.1. Student mobility for o
studies (outbound) 9 77.78%
4.2. Student mobility for 0
traineeships (outbound) 8 100.00%
Number of students that submitted a final % of students who were rather satisfied or very
Faaliyet Turu participant report and for which the question is satisfied with support relating to insurance issues,
relevant when required
4.3. Student mobility for o
studies (outbound) 9 66.67%
4.4. Student mobility for o
traineeships (outbound) 9 100.00%
Number of students that submitted a % of students who were rather satisfied or very satisfied with
Faaliyet Turl final participant report and who need a  support by the receiving institution(s) relating to visa issues, when
visa required
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4.5. Student mobility o
for studies (inbound) 0 0.00%
Number of students that submitted a final % of students who were rather satisfied or very satisfied
Faaliyet Tar( participant report and for which the question is with support by the receiving institution(s) relating to
applicable/relevant insurance issues, when required
4.6. Student
mobility for studies 0 0.00%
(inbound)
Please comment and explain the results and, if necessary, explain how you intend to improve them:
Gelen yonlu bir hareketliligimiz bulunmamaktadir.
Giden yonlu 6grencilerimizde 6zellikle konsolosluklarda bazi problemlerle karsilasildigi bizlere de yansimaktadir.
Konsolosluklarin 6grencilerden istedikleri tim belgeleri (kurumu ilgilendiren) 6drencilere ¢ok kisa bir stirede temin
etmekteyiz.
5. Guidance on accommodation
Faalivet Tiirii Number of students that % of students who were rather satisfied or very satisfied with guidance
y submitted a final participant report by the receiving institution(s) related to finding accommodation

5.1. Student mobility for

0,
studies (inbound) 0 0.00%

Please comment and explain the results and, if necessary, explain how you intend to improve them:

Universitemizde herhangi bir gelen 6grenci hareketliligi gerceklesmemistir

6. Satisfaction with accommodation

Number of students that submitted a final % of students who were rather satisfied or very satisfied

Faaliyet Ttrd participant report with accommodation

6.1. Student mobility for

studies (inbound) 0 0.00%

Please comment and explain what measures could be taken and by whom in order to further improve the results where
relevant:

Universitemizde herhangi bir gelen dgrenci hareketliligi gerceklesmemistir

7. Equal treatment and integration

. - Number of students that submitted a % of students who stated that equal academic treatment by
Faaliyet Turu ) - SR T
final participant report the receiving institution(s) was ensured
7.1. Student mobility for 0 0.00%

studies (inbound)

% of students who stated that their integration into the
receiving institution(s)'s everyday life was good or
very good.

Faalivet T Number of students that submitted a final participant
y report and for which the question is applicable/relevant
7.2. Student mobility

for studies (inbound) 0 0.00%
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Please comment and explain the results and, if necessary, explain how you intend to improve them:
Universitemizde herhangi bir gelen égrenci hareketliligi gergeklesmemistir.
8. Mentoring and support
Number of students that submitted a final % of students who were rather satisfied or very satisfied with
Faaliyet Turu participant report and for which the question is the academic mentoring and administrative support
applicable/relevant arrangements in place at the receiving institution(s)
8.1. Student
mobility for studies 0 0.00%
(inbound)
Please comment and explain the results and, if necessary, explain how you intend to improve them:
Universitemizde herhangi bir gelen égrenci hareketliligi gergeklesmemistir.
7.2. Feedback on General Issues
1. Grant payments
Number of students that submitted a final % of students who stated that they received the EU grant
Faaliyet Taru participant report and that received an EU payments in time, in line with the dates mentioned in the
grant grant agreement
1.1. Student mobility for o
studies (outbound) 12 100.00%
1.2. Student mobility for 0
traineeships (outbound) 8 100.00%
1.3. Total 20 100.00%

Please comment and explain the results and, if necessary, explain how you intend to improve them:

Tam katimcilarimiza zamaninda 6deme yapmaktayiz. Bu durum katilimcilar tarafindan da net bir sekilde teyit edilmistir.

2. Overall satisfaction of outbound and inbound participants

. - Number of students that submitted a % of students who were very satisfied or rather satisfied
Faaliyet Turl

final participant report with their mobility experience in general
2.1 Student mobility for studies o
(outbound) 12 66.67%
2.2. Student mobility for 0
traineeships (outbound) 9 100.00%
2.3. Total 21 80.95%

Number of students that submitted a % of students who were very satisfied or rather satisfied with

Faaliyet Tdri final participant report their mobility experience in general

2.4, Student mobility for
studies (inbound) 0 0.00%

Number of staff that submitted a final % of staff who were very satisfied or rather satisfied with their

Faaliyet Tard participant report mobility experience in general
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2.5. Staff mobility for o
teaching (outbound) 5 100.00%
2.6. Staff mobility for training o
(outbound) 5 100.00%
2.7. Total (outbound) 10 100.00%

Number of staff that submitted a final % of staff who were very satisfied or rather satisfied with their

Faaliyet Turd participant report mobility experience in general
2.8. Staff mobility for o
teaching (inbound) 2 100.00%
2.9. Staff mobility for
training (inbound) 0 0.00%
2.10. Total (inbound) 2 100.00%

Please comment and explain the results and, if necessary, explain how you intend to improve them:

Universitemizde herhangi bir gelen égrenci hareketliligi gergeklesmemistir. Ote taraftan 2 tane gelen personel
hareketliligi mevcuttur ve 2 personel de hareketlilikten genel anlamda gok memnun kalmislardir.

Giden yonli faaliyetlerde ise personelin tamaminin gok memnun kaldigi gérilmistir. Ogrencilerin ise blylk bir
cogunlugunun hareketlilikten memnun kaldiklari gérilmustar.
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8. Compliance with the Erasmus Charter for Higher Education

Are the project implementation results compliant with the Erasmus Charter for Higher Education?
Evet

If the charter compliance needs to be improved, please provide an action plan within a timeframe for improvement.
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9. Ogrenim Ciktilari Ve Etkisi

‘

9.1. Ogrenim ciktilari

1. Competences acquired and improved for students:

Competence

cooperate in teams
develop an idea and put it into practice
express myself creatively

find solutions in difficult or challenging contexts
(problem-solving skills)

plan and carry out my learning independently
plan and organise tasks and activities
see the value of different cultures
think logically and draw conclusions (analytical skills)

use the internet, social media and PCs , e.g. for my
studies, work and personal activities

Competence

| am more able to adapt to and act in new situations

| am more able to cooperate with people from other
backgrounds and cultures

| am more able to reach decisions
I am more able to think and analyse information critically

| am more aware of social and political concepts like
democracy, justice, equality, citizenship, civil rights

| am more confident and convinced of my abilities
| am more interested in European topics

I am more interested in knowing what happens in the world
daily

| am more open-minded and curious about new challenges

| am more tolerant towards other persons' values and
behaviour

| feel more European
| have increased my sector- or field-specific skills

| intend to participate more actively in social and political life
of my community

| know better my strengths and weaknesses

2. Competences acquired and improved for staff:

TR

% of students who reported an improvement

1.1. SMS - Student mobility for 1.2. SMP - Student mobility for
studies (outbound) traineeships (outbound)

75% 100%

91.67% 0%

83.33% 88.89%
100% 100%

83.33% 100%

91.67% 100%
100% 100%
100% 100%
100% 88.89%

% of students who reported an improvement

1.1. SMS - Student mobility for 1.2. SMP - Student mobility for

studies (outbound)
100%

91.67%

91.67%
100%

75%

100%
75%

66.67%
100%
100%

50%
75%

83.33%

100%

traineeships (outbound)
100%

100%

88.89%
88.89%

100%

100%
88.89%

100%
100%
100%

77.78%
88.89%

100%

100%

% of staff who reported an improvement
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Competence

| have built cooperation with players in civil society
| have built cooperation with players in the labour market
| have enhanced my employment and career opportunities
| have enhanced my organisational/management/leadership skills

| have experimented and developed new, innovative learning practices or teaching
methods

| have gained sector-specific or practical skills relevant for my current job and
professional development

I have improved my competences in the use of Information and Communication
Technology tools (e.g. computer, internet, virtual collaboration platforms, software,
ICT devices, etc.)

| have improved my foreign language skills
| have increased my job satisfaction
| have increased my social, linguistic and/or cultural competences
| have learned from good practices abroad
I have reinforced or extended my professional network or built up new contacts

| have reinforced the cooperation with the partner institution/organisation

Comments, if any:

9.2. Etki

2.1. STA - Staff
mobility for teaching
(outbound)

50%
66.67%
80%
80%

100%

80%

80%

80%
80%
100%
100%
100%
80%

KA1

2.2. STT - Staff
mobility for training

(outbound)
100%
100%
100%
100%

100%

100%

100%

100%
100%
100%
100%
100%
100%

Please describe any further impact (per activity type and on the whole) on the participants, participating organisation(s) (in
case of a consortium), target groups and other relevant stakeholders. In particular, describe the project's impact on your
institution(s) in line with your institutional strategy(ies), the Erasmus Policy Statement and the Higher Education

modernisation agenda.

Bu proje universitemizin tanitimina ¢ok katki sagladi. Hem égrencilerimiz hem de personelimiz igin blyik imkanlar

sundu.

To what extent has your institution(s) increased its capacity to co-operate at European/international level?

4 - Cok yUksek olgtide

Please describe the wider impact of the project on organisations and individuals outside your organisation(s) at local,

regional, national, European and/or international levels.

Hem yeni kurulan hem de Tirkiye'nin dogusunda olan Universitemizi tanitabilmemiz bizim igin biraz sikintihydi fakat bu

proje ile uluslararasi alanda taninmamiz oldukga hizl ve kolay oldu.

TR
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10. Proje Sonuglarinin Yayimlanmasi

Which results of your project were worth sharing? Please provide concrete examples of good practices and success stories
related to the mobility activities.

Projemizin hem 6grenci hem de personel agisindan en ¢ok dikkat geken yani, hareketlilik gergeklestiren 6grenci ve
personellerin sonraki basvuru dénemlerinde tekrar programa secilmek i¢in basvuru yapmis olmalaridir. 2020 ve 2021
So6zlesme donemleri igin ¢iktigimiz ilanlarda, bu projeden faydalanmis birgok 6grenci ve personelin tekrar basvuru
yapmis oldugunu gérmek ¢ok olumlu ve dikkat ¢ekici bir olaydir. Tekrar basvuru yapmalari halinde 10 puan kesilecegini
belirtmemize ragmen, hem &grenciler hem de personeller énceki hareketlilikten gok memnun kaldiklarini belirterek,
sanslarini tekrar denemek istediklerini belirtmislerdir.

Please describe the activities carried out to share the results of your project inside and outside your organisation(s). What
were the target groups of your dissemination activities?

Projemizdeki temel hedef tlkemizi ve Universitemizi uluslararasi alanda iyi bir sekilde temsil etmek, faaliyetleri en dogru
sekilde yerine getirmek ve bunlari yaparken keyif almak. Her gegen yil bu ama¢ dogrultusunda oldukga ilerledigimizi
goruyoruz.

If applicable, please give examples of how the participants have shared their experience with peers within or outside your
organisation.

Hareketlilikten faydalananlar bu deneyimlerini bire bir gériismelerle, sosyal medya araciligi ile paylastilar.
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11. Gelecek icin Planlar Ve Oneriler

Do you intend to continue cooperating with your partners abroad in future projects?
Evet

Please explain why (and if yes: how).

Cunku su ana kadar projeler kapsaminda Universite olarak oldukga ilerleme kaydettik

Please provide any further comments you might wish to make to the National Agency or the European Commission on the
management and implementation of Erasmus+ projects under the Key Action "Learning Mobility of Individuals".

Ogrenciler vize konusunda cok sikinti yasiyorlar. Senede 20-30 arasi 6grenci génderecek biitgemiz var ve sectigimiz
6grencilerin en az yizde 30'u vize zorluklarindan dolay! haklarindan feragat etmektedirler ve bu durum butgeyi iyi bir
sekilde kullanmamiza engel olmaktadir. Bu konuda 6grencilere kolayliklar saglanmasi icin biytkelgiliklerle gérustlebilir.
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12. Project Discrepancies
Project Total Number of Participants Submitted Participant Reports
45 31

Please provide any suitable explanations regarding the fact that not all participant reports were submitted at the time of
submission of this final report.

45 katihmcidan 31 tanesi katilimci raporunu doldurdular. Katilmci raporu doldurmayan 14 katilimcinin tamami
pandemi dolayisiyla hareketliliklerini yarida kesip yurda dénen dgrencilerden olusmaktadir. Hareketlilik
tamamlanmadigi icin katihmci raporu doldurmadilar. Bunlarin disindaki tim katilimcilar katilimci raporunu
doldurmuslardir.
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13. Butce

detailed overview of the total budget and the budget per Partner Country;

13.1. Butge 6zeti

Exceptional Cost for

Seyahat Expensive Travel Bireysel Destek Ozel Ihtiyag Destegi Toplam Tutar
Faaliyet Tari
; - Rapor : . Rapor . . Rapor . - Rapor . . Rapor
Hibelendirilen edilen Hibelendirilen edilen Hibelendirilen edilen Hibelendirilen edilen Hibelendirilen edilen
Program Ulkeleri arasinda Ogrenci Staj 0.00 0.00 0 000 4,400.00 10,727.00 0.00  0.00 4,400.00 10,727.00
Hareketliligi
ﬁ;"rgfert'l‘“%'ike'e” arasinda Ogrenci Ogrenim 0.00 2,837.96 0 0.00 31,500.00  27,139.90 0.00  0.00 31,500.00 29,977.86
Program Ulkeleri arasinda Personel Ders 4,320.00 3,060.00 0 0.00 6,980.00  3,400.00 0.00  0.00 11,300.00  6,460.00
Verme Hareketliligi
Program Ulkeleri arasinda Personel Egitim
Alma Hareketliligi 2,520.00 2,515.00 0 0.00 4,030.00 3,315.00 0.00 0.00 6,550.00 5,830.00
Toplam 6,840.00 8,412.96 0 0.00 46,910.00 44,581.90 0.00 0.00 53,750.00 52,994.86
. Budget transfer from OS to other
OS Granted OS Reported (Calculated) OS Reported (Adjusted) budget categories
Kurumsal Destek 13,650.00 13,650.00 13,650.00 0
C . . - istisnai Maliyetler Garanti Exceptional Cost for Expensive .
Istisnai Maliyetler Hibelendirilen Rapor edilen Travel Rapor edilen Total Exceptional Costs Reported
istisnai Maliyetler 0.00 0.00 0.00 0.00

Exceptional Costs Comments

0
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Exceptional Costs for Services and Equipment 0

13.1.1. Budget Transfers

If relevant, please explain all the budget transfers between budget categories in line with the budget transfer rules:

Staj Hareketliligi icin 4400 € hibe tahsis edilmistir. Fakat staj hareketliligi igin toplamda 10727 € harcanmistir. Staj Hareketliligi igin toplamda 6327€ fazladan harcanmistir.
Ogrenci hareketliliginde staj ve 6grenim arasinda %100, ayni sekilde personel hareketliliginden 6grenci hareketliligine %100 aktarim yapilabilmektedir. Buna uygun olarak;
-Ogrenci Ogrenim Hareketliligi butgesinin (31500 €) yiizde 4,83'Une denk gelen 1522,14 € 6grenci staj hareketliligi butgesine aktariimistir.

-Personel Hareketliligi toplam biitgesinin (17850 €) ylizde 26,92'sine denk gelen 4804,86 € dgrenci staj hareketliligi bltcesine aktariimistir.

13.1.2. Toplam Proje Tutari

Project Total Amount Granted 67,400.00

66,644.86

Project Total Amount Reported

Please comment and explain the difference, if any, between the granted and reported budget.

Tahsis edilen butcenin %98,88'i harcanmistir. Projenin kapanmasina 15 guin kala tim hazirliklarini tamamlamis olan bir personelimizin son anda vazgecgmesi ile %1,12'lik
harcanamayan hibe kalmistir. Sonraki yillarda bdyle bir durumla karsilasmamak i¢in tim tedbirlerimizi alacagiz.

13.2. Seyahat

Faaliyet Taru Number of Participants with a travel grant Average Amount per Funded Participant Rapor edilen toplam tutar
Program Ulkeleri arasinda Ogrenci Ogrenim Hareketliligi 14 202.71 2,837.96
Program Ulkeleri arasinda Personel Ders Verme Hareketliligi 5 612.00 3,060.00
Program Ulkeleri arasinda Personel Egitim Aima Hareketliligi 5 503.00 2,515.00
Toplam 8,412.96
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13.3. Exceptional Costs for Expensive Travel

BU boélim proje icin uygun degildir
13.4. Bireysel Destek

Average Funded Duration Total Funded Duration
. Duration . Duration Percentage of No. of Average Average
Ay olarak  Duration Ay olarak  Duration . e Rapor
Faaliyet Tarl sure (tam (Extra .(Days.) sure (tam (Extra .(Days.) funding coverage Partnmpgnts Amount per Amount per edilen
ay sayis1) Days) (including ay sayis1) Days) (including of the mobility Receiving Funded Month ~ Funded Day toplam tutar
y say Y travel days) y say Y travel days) duration Individual Support  for Students for Staff P

Program Ulkeleri
arasinda Ogrenci 2 15.78 - 22 22 - 100 % 9 471.90 10,727.00
Staj Hareketliligi

Program Ulkeleri
arasinda Ogrenci
Ogrenim
Hareketliligi

2 15.96 - 65 25 - 100 % 26 412.20 27,139.90

Program Ulkeleri

arasinda Personel

Ders Verme
Hareketliligi

- - 5 - - 25 100 % 5 136.00 3,400.00

Program Ulkeleri

arasinda Personel

Egitim Alma
Hareketliligi

- - 5 - - 25 100 % 5 132.60 3,315.00
Toplam 44,581.90

13.5. Top-up Amounts out of Individual Support

Total of Top-up Amounts (as part of total Individual Support)

Traineeships Top-up Amount 2,273.33
Disadvantaged Background Top-up Amount 0.00
Toplam 2,273.33
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13.6. Ozel ihtiyac Destegi
Faaliyet Turu No. of Participants With Special Needs having Received EU Special Needs Support Rapor edilen toplam tutar
Toplam 0.00
13.7. Participants with Zero EU Erasmus+ Grant
Faaliyet Turu Alan ulke No. of Particiapants
Toplam 0
13.8. Other Sources of Funding
Total additional non-EU Erasmus+ funding used in mobilities in the project: 0.00

Please describe the other mobility funding sources beyond EU Erasmus+ funds.

Baska kaynak kullaniimamistir.
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14. Ekler

additional documents that are mandatory for the completion of the report;

Formu ¢evrim i¢i géndermeden énce kontrol listesi béliminde yer alan dosyalarin forma eklenmesi gerektigini unutmayin.
Raporu Ulusal Ajansa géndermeden dnce, litfen sunlari kontrol edin:

e Projenize yonelik tim gerekli bilgiler Mobility Tool+'a girildi

o The report form has been completed using one of the mandatory languages specified in the Grant Agreement.
o All the relevant documents are annexed:

e declaration of Honour, signed by the legal representative of the beneficiary organisation.

e Hibe s6zlesmesinde belirtilen gerekli destekleyici dokiimanlar

e you saved or printed a copy of the completed form for your records.

e you have uploaded the relevant results on the Erasmus+ Project Results Platform:

Yuklenen dosya listesi
o dogruluk-beyani-2019-ka103.pdf DOH

0.64 Mb
8 dakika 6nce
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